@
Indbridge

PERFORMANCE EVALUATION REPORT FORM

Name of Lmployes: Famas, Nester Date of baung Date Hired: MAY 17,2025
Perition Traimr Touea Levenr

Lacation: SHICALA A Department: LOGISTICS

|Rating Pering. MAY 2025 TO CCTORER 2025

Purp'ur,qrﬂaﬂn;. STHVANTH 2 LEATION

Instruction: Plegan P etes an Gude te perfarmanes anpraical befare sernmnlie King thi« farm

FACTORS RATING POINTS
Has excentinal knowledge of his Has requ.red Has required Needs additional
vwnhrelatad work, knuniedge of own & Foonledge of own instruction and
‘ . related weork work only. suldance,
1. KNOWLEDGE OF woRK [~ e o LT TS Y TS N YT g
Iﬂ.er:uriu :
l Usialiy sscesds srapdards ! Mees sandards l kg:l’:;:’ Never meets standards.
2. PropucTIVITY g 35w ips | 300355 | zomzeps | 1wiops, \15
{erarh! g
L Always ‘ Usuatly ’ Sometimes , Rarely
9t 10 pts. | 7t 8 pts. | Sto6pts. | 1to4pts, q
‘ Pemarks:
: Usually dediy d to ;' dedi 4] Rarelyr is to
d A
I Always dedicated to g ’ duty. ! to duty. company needs.
4. DEDICATION TO DUTY %t 10 ps. | Epts. | Sto7ps. | 1to 4 pts. q
Remarks:
[} Always | Usually | Somctimes Rarely
| (= cooperative coaperative conperative cooperative
5. COOPERATION g S to 10 pts. | 8 prs | Sto7ps 1to4pes q
lkemark.s 2
Tardiness w/n the allowable no.or With written With one (1) day -
L less. f warning/s suspension With 3 days suspension.
6 ATTENDANCE & L | (1stonense) ] (20d Offense) ] (3rd Offense)
PUNCTUALITY: [ Yto 10 pts. | 7 to H pts. | 5to 6 pts. | 1to 4 prx. q
!Rernarks:
No record of accident |No record of accident| Had an accjdent or had
No record of t/infraction against | but w/ Linfraction | butw/ 2 infraction | more tha ‘2infractions
our safety/ housekeeping rules | against our safety/ | against our safety/ minstl(nur salety/
7.SAFETY AND / OR housekeeping rules | housekeeping rules housekeeping rules
HOUSEKEEPING
! J] 9 to 10 pts. i 8 pts. | 5 to 7 pts, [ 1to 4 pls.
Iaemarlu $
TOTAL % —
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[Previous Challenges and Accomplishments:
‘ﬁm—}f‘mm—f-%f T
J T
Areas of Strengths:
A - 7. Lo
AL S 312,99 %
Arcas of Weaknesses / Development;
[nn.j (a 1] £y ol
i ; UIMMPTIRAD TVE
\ T
\f\ Acknowledged By:
& e 0.
redny . RODYIt Solivio Eaployee Name :__NESIOC D. Raingl
Printec\Narke & Signature Printed ra & Signature
Date ;_1!‘1 = - 95 Date f q (3 (ﬂ
(mm/dd/yy) (mm/dd/yy)
RECOMMENDATIONS:
[
Approved by ALVIN JHON B. FORNAL Date Signed
LOGISTICS MANAGER mm /dd / yy
Approved by MARICRIS ARIOLA Date Signed
OIC HR AND ADMIN HEAD mm /dd [ yy
President’s Signature Date Signed
mm /dd /yy
EMPLOYEE DETAILS:
Amount of Increase:
Date Hired: 05/17/25  Present Rate: Per Trip
mm /dd / yy Date of Last Increase:
mm /dd /yy
Date Appointed to Present Position:
New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT [ [ { ‘l[/ ny
Nature of Recommendation . Reviewed by:
Approved Recommended Rate ¥ Human Ifmurt’c Department
Approved Recommended Position ;
Effectivity Date 2
mm/dd /[ yy
| PERRATING ] DESCRIPTION
90-100 Outstanding
75-89 Above Average Passing Rate
50-74 | Average
49 helow | Below Averape
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